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PREAMBLE

THIS AGREEMENT, effective January 1,2007 through December 31,2009, by and
between the TOWNSHIP OF BELLEVILLE (hereafter “The Téwnship"), and the
P@S)LlQEMEN’S BENEVOLENT ASSOCIATION(PBA) LOCAL 28 (hereafter ‘The PBA"),
is"éesigned to maintain and promote a harmonious relationshipbetweenthe Township and
its Employees who are within the bargaining unit defined in Article | hereofin order that

more efficient and progressive public service may be rendered.



ARTICLE |

RECOGNITION

A. The Township hereby recognizes the PBA as the exclusive majority
¢
jrepresentative within the meaning of the New Jersey Employer-Employee Relations Act,
“NJS.A. 34:1 3a-1, et seq., for collective negotiations concerning salaries, hours of work,

and other terms and conditions of employment for all Police Officers employed by the

Township, excluding the Chief of Police.

B. Unless otherwise indicated, the terms “Police Officer”, “Employee”, or
' “Employeeé”, wherever used in this Agreement, refer to all persons represented by the

PBA in the above defined bargaining unit.



ARTICLE [l

POLICEMEN’S RIGHTS

The Township hereby agrees that every Police Officer shall héve the right freely to
ofgan_ize, join and support the PBA and its affiliates for the purpose of engaging in
cgllective negotiations and other concerted activities for mutual aid and protection. As a
body exercising governmental powers under the laws of the State of New Jersey, the
Towr.xship undertakes and agrees thatit shall not directly or indirectly discourage or deprive
or coerce any Police Officer in the enjoyment of any rights, privileges or benefits conferred
upon Police Officers by the New Jersey Emplo-yer-Employee Relations Act, N.J.S.A.
34:13A-1.1 et seq., or other laws of the State of New Jersey or the Constitutions of the
State of New Jersey-and the United States. The Township further agrees that it shall not
discriminate against any Police Officer with respect to hours, wages, 6r any terms and
conditions of employment by reason of his{her membership in the PBA and its affiliates,
collective negotiations with the Township, the institution of any grievance, complaint, or

proceedings under this Agreement or otherwise with respect to the terms and conditions

of employment.



ARTICLE I

SALARIES

A. The Township agrees that a fifteen percent (15%) differential shall be

é
} m_aintained between ranks. -

(x]
a

B. Employees’ salaries covered by this Agreement are as set forth on attached

Schedules A and B.

C. Employees hired before July 1% of any year shall receive theirincrements on
January 1% of each succeeding year. Employees hired on or after July ¥ of any year shall

receive their increments on July 1% of each succeeding year: "~ .
y

D. Police Officers assigned to the Detective Bureau shall receive as additional

compensation One Thousand Two Hundred Dollars ($1,200.00) per year.



ARTICLE IV

HOLIDAYS AND PERSONAL DAYS

A. Each Police Officer shall be paid for the following holidays:

New Year's Day Labor Day

Martin Luther King's Birthday Columbus Day

Lincoln's Birthday — Election Day

Washington's Birthday Veteran's Day

Good Friday Thanksgiving Day

Memorial Day | Day after Thanksgiving Day
Independence Day ~ Christmas Day

B. Effective January 1, 2004 payment for these aforesaid holidays shall be

included and be part of the base wage compensation package as computed on the weekly

basis.
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ARTICLE V

CLOTHING ALLOWANCE

Each Police Officer shall receive an annual clothing allowanée of One Thousand

j

N designated uniform and for the purpose of maintaining said uniform. The said uniform

Dollars ($1,000.00) for the purpose of replacement of worn out articles of his/her

allowance shall be paid in two (2) equal installments, one-half (/2) during the month of July

and one-half (1) during the month of December.



ARTICLE VI

SICK LEAVE AND VACATION LEAVE

1. Sick Leave
The Township's policy of graﬁting unlimited sick leave to Employees covered
by this Agreement shall-remain in full force and effect during the term of this Agreement.
Notwithstanding this, new Employees shall receive fifteen (15) work days sick leave during
the first year of employment.

2. Sick Leave lncentivé

. As an incentive for Employees not to abuse sick time, the Township agrees
to credit four (4) days to each Employee who has not used more than seven (7) days sick
leave during such calendar yéar. This calculation shall be retroactivé to the date of hire.
Upon severance of service by way of (a) retirement, within the meaning of PFRS excluding
deferred retirement, or (b) death, the days so accumulated shall be paid at the rate of pay

in existence at the time of retirement or death, to a maximum of Fifteen Thousand Dollars

($15,000.00).

B. VacationiLeave

1. Officers working the four (4) days on, four (4) days off schedule shall

enjoy the following vacation schedule:



| Amount of Vacation Time

Years of Service In Working Days
1Y ear 1 Day Per Month Worked
1*through 5" Year 19 Working Days
6"through 10" Year 20 Working Days

More than 10 Years 22 Working Days

All Superiors 25Working Days

2. All other Officers with schedules other than four (4) days on, four (4)

days of f shall enjoy the following vacation schedule:

Amount of Vacation Time

Years of Service inWorking Days

1*Year : 1 Day Per Month Worked
1*through 5" Year ' 25Working Days

6"through 10" Year 26 Working Days

More than 10 Years 29 Working Days .

All Superiors » 33 Working Days

3. Inadditionto above vacation days, Officers workfng ascheduleother

thanfour (4) days on,four(4) days off receve shall receiveone (1) woi'k equalization day
off per month. Work Equéﬁzaﬁon days nust be used within the year in which they are
earned.

4, The above vacation days may betakenat any timeduring the calendar
yearprovided, however, that manpower requirementsmay limitthe availability of vacation
fine between May 16andOctaber 15, .

5. Seniority, definedas an Emplc:yee’s continuous, uninterrupted length
of senice since his/her last date of hire, shall governthe selection of vécation days.

6. Vacation scheduling shall be effected in accordance with the practices



and procedures which were in effect at the time collective negotiations commenced.
7. For purposes of earning and accruing vacation time, an Employee
hired between January 1 and June 30 of any year shall earn and accrue vacation from

January 1; an Employee hired between July 1 and December 31 ofahy year shall earn and

¢
j accrue vacation time from July 1.

X
e -



ARTICLE VI

BEREAVEMENT LEAVE

A. In the event of a death in an Employee’s immediate féﬁily. time off without

@ .
j loss of compensation for up to five (5) consecutive days shall be granted. “Immediate

N family” shall be defined as follows: mother, father, spouse, child, mother-in-law, father-in-
law, sister or brother, grandparent, step-parent, step-sister or step-brother, or other blood

relative living in the Employee's residence. Bereavement leave shall commence

immediately after the death of the relative.

B. In the event that a death occurs during an Employee’s vacation, the

Employee shall receive bereavement leave according to this Article and no vacation days

shall be charged during the period of bereavement.

-10-



ARTICLE Vil

LONGEVITY

A. Certain Employees of the Police Department covered by this Agreement shall

. be entitled-to and paid longevity pay, computed as follows, and longevity compensation

-
L2

shall be paid to each Employee in addition to his/her salary.

1. All Employees hired before September 1, 1994 shall enjoy the

following longevity schedule:

Years Completed % of Base Pay

Upon Completion of 5 Years 2% of Base Pay
Upon Completion of 10 Years 4% of Base Pay
Upon Completion of 15 Years 6% of Base Pay
Upon Completion of 20 Years 8% of Base Pay
Upon Completion of 24 Years 10% of Base Pay

2. All Employees hired on or after September 1, 1994 shall enjoy the

following longevity schedule:

Completion of 7 -12"Years .......ccoiiiiiiiiiii i 2.0%
Completion of 12 - 15" Years .............cooiiiiiiiiiiiinen. 4.0%

- Completion of 15" - 20" Years R X
Completion of 20" -24"Years ...........cciiiiiiiiiiiiiinn, 8.0%
Completion of 240 Year .......ooiiiiiin i 10.0%

3. Longevity payments shall commence on January 1 or July 1

immediately preceding the Employee’s anniversary date, as Longevity payments shall
commence on January 1 or July 1 indicated above, and shall be paid in equal weekly

installments thereafter.

=11~



4. Employees hired on or after January 1, 1997 shall not be entitled to

or receive longevity benefits.

-12-



ARTICLE IX

INSURANCE

A. Blue Cross/Blue Shield

1. The Township agrees to provide, and pay the premium for, Blue
h Cross/Blue Shield coverage (Horizon), and to provide, and pay the premium for, Major
Medical coverage for all active and retired Police Officers and their eligible dependents.
Such Medical Coverage Plan may include a One Hundred Dollar ($100.00) deductible per
insured and Two Hundred Dollars ($200.00) per insured family, which shall be the sole
responsibility of the covered Officer. Asin thé past, these premium must be paid for by the
Township while an Employee is out on disability. Each Employee shall be responsible for
é\Twenty Dollar ($20.00) co-pay for each visit to a participating physician.

2. The Township may select another insurance cérrier to provide the

appropriate coverage, so long as the benefits are equal to or better than the benefits which

are currently provided.

B. Life Insurance

All Police Officers presently employed by the Township shall be covered by

ta minimum of Ten Thousand Dollars ($10,000.00). Al Employees. ..
who may hereafter retire shall receive a One Thousand Five Hundred Dollar ($1,500.00)
paid up life insurance policy. The Township shall pay the full cost of the premium for said

life insurance policy.

-13-



@

C. Dental Plan

The Township shall pay the premium for Blue Cross/Blue Shield Dental or

for a plan that is equal to or better than coverage that shall be provided.

D. Eve Glass Plan

The Township shall provide each Officer with a vision care plan which will

provide a maximum One Hundred Fifty Dollars ($150.00) per year benefit for eye

examinations and/or corrective lenses. Each Officer will be responsible for any costs

above the maximum benefit.

E. Prescription Plan

1. Effective July 1, 1995, the Township will implement a prescription plan with
a Five Dollar ($5.00) co-pay for generic drugs, and a Ten Dollar ($1 O.~OO) co-pay for brand
name drugs for all active and retired Police Officers and their dependents. As in the past,
these premiums must be paid by the Township where an Employee is out on disability.

2. Effective January 1, 2008, the co-payment for brand name prescription drugs

only shall increase to Twenty Dollars ($20.00).

%

provided by the Township of Belleville shall be compensated in the amount of One

Thousand Five Hundred Dollars ($1,500.00) for a twelve (12) month period. Said

compensation shall be payable during the last pay period of the year. Any Police Officer

-14-



“who elected to withdraw from the insurance program, fﬁay re-enter the program upon
written request to the Township at any time. Any member opting in or out of the insurance

program shall have the One Thousand Five Hundred Dollars ($1,500.00) prorated to reflect

the effective time.
é
J
nal G- -
1. Any Employee who has completed fifteen (15) years of service with the
Township of Belleville and completes twenty-five (25) years of cumulative service with the

Police and Fire Retirement System shall receive Health Benefits paid by the Township

upon their retirement.

2. The health benefits provided to retirees shall be consistent with the benefits

in effect at the time of said retiree’s, retirement.

-15-



ARTICLE X

HOURS OF WORK AND OVERTIME

A All uniformed tour Employees shall work four (4) days ”on and four (4) days

"i;ﬁ‘. That is, they shall work four (4) consecutive days and then be off four (4) consecutive
!éays; they shall work the next four (4) consecutive days and then be off the next fouf 4)

days, etc.. Any modification or change in the schedule shall be as determined by the Chief

of Police after negotiations with the PBA.

B. The hours of duty for Police Officers shall consist of ten (10) consecutive
hours per day, not to exceed forty (40) hours in one week, provided that in case of an
emergency the Officer or other official in charge or control of the Department shall-have
full authority to summon and keep on duty any and all such members d{xring the period of

emergency..

C. All Officers working the four (4) days on and four (4) days off shift shall give -
thirty (30) hours of additional time per year, without additional compensation, to.be used

for training purposes.

%

D. All covered Employees shall be entitled to overtime as hereafter defined:
1. For all uniform tour Employees overtime shall be defined as any work

in excess of ten (10) hours per day or forty (40) hours per week and shall be paid upon the
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following basis:

2. For all other Employees, overtime shall be defined as any work in

excess of eight (8) hours per day or forty (40) hours per week.

3. Hours incidental to and immediately following of preceding a regular
-t(iJl’ qf duty in excess of regular hours shall be paid one and one-half (1%%) times the
rggular rate of pay for the time actually worked.

4, In the event that a Police Officer is required by the Township to return
to du.ty during his scheduled time off, he shall receive a minimum of four (4) hours of “call-
in” pay at his straight time rate; but should the Police Officer work beyond three (3) hours,
then all work performed on said call-in shall be‘ compensated at time and one-half (1%2)
his/her regular rate of pay.

5. Off-duty Court appearances, other than Belleville Municipal.Court,
shall be compensated at one and one-half (1%2) times the rate of pay for four (4) hours of
work or for all hours worked, whichever is greater. Off-duty Belleville Municipal Court
appearances shall be compensated at one and one-half (1%%2) times the regular rate for
three (3) hours of work or for all hours worked, whichever is greater.

6. In the event an Officer reports off sick after having worked overtime,
his/her payment for the particular day of overtime will be compensated at thé regular fate
{1%)rate. The sickness must.occurwith a seven(?)day,
cycle to cause reduction to a regular rate of pay.

7. Preferences for the distribution of overtime work shall be managed by
a Committee selected by the PBA. All overtime distributed shall be reviewed and approved
by the Chief of Police.

-17-



E. Employees may receive compensator{/ time in lieu of overtime, which
compensatory time shall be computed at one and one-half (1%%2) times the hours worked,
and would otherwise constitute overtime. Such compensatory time may accumulate, and
carried into the next year, to a maximum of forty (40) hours atﬂ‘any time. Use of

i accumulated compensatory time shall be approved by the Chief of Police, and may not

"' constitute a hire.

F. During the term of this Agreement, any Officer assigned by the Chief of
Police or his designee to weekly Detective “on-call” duty, which shall consist of remaining
available for additional duty time, shall receive payment for four (4) hours straight-time pay

per day at the Officer’'s rate as compensation for such “on-call” duty.

G. The Township agrees to a Minimum Staffing agreemént on all shifts as
follows. A total of seven (7) Officers, excluding Superiors (six (6) on the road and one (1)

Desk Officer).

-18-



ARTICLE XI

UNION SECURITY

A. The Township agrees to continue to permit the exclusive use by the PBA of
é
j existing PBA bulletin boards at Police Headquarters. Allbulletins or notices shall be signed

“ by the local PBA President or duly authorized by PBA Officers.

B. APBA representative shall be permitted to meet and consult with Employees
for PBA business at reasonable times during working hours without any loss of pay
provided; however, that such acfivity shall not interfere with work duties or work

performance as may be determined by the Chief of Police.

C. The State PBA Delegate shall be granted leave from dufy with full pay for all
membership meetings of the State PBA when such meetings take place at a time when
such Officer is scheduled to be on duty, provided Said Delegate gives reasonable notice
to the Chief of Police and further provided the conduct of said business shall not diminish
the effectiveness of the Police Department or require the recall of an off-duty Policemen .

to bring the Department to its proper effectiveness.

D. Should any PBA representative reach the office of Executive Vice-President
or any high position within the State PBA, such Officer shall be granted leave from duty

with full pay to conduct any necessary business, attend any and all State PBA meetings
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or meetings of any sub-committees, and participate in any other activities designed to
benefit or further the business or mission of the State PBA, when such business, meeting, -
or activities take place at a time when such Officer is scheduled to be on duty, provided

said Officer gives reasonable notice to the Chief of Police.

E. The PBA President shall be granted up to twelve (12) days leave with pay
each year to attend to PBA business. Such time off shall be subject, however, to the same
térms and conditions as apply to the State PBA Delegate, as set forth in paragraph C
above. The twelve (12) PBA days allocated to the President may be delegated by him to

members of the Executive Board if necessary.

F. Time off, without loss of pay, not to exceed five (5) calendar days, shall be
granted for attendance at and travel to the Annual PBA Convention prévided, however, that
the number of Delegates attending such Convention shall be limited to five (5) Delegates

selected by the PBA.

-G 1. The Township agrees to deduct dues for the PBA from the salaries of

the Police Officers covered by this Agreement. Such deductions shall be made in

__compliance with Chapter 310, Public Laws of 1967, N.J.S.A. 52:14-15.9e as amended.

- Said monies, together with records of any correctians, shall be transmitted to the PBA by

the fifteenth (15") of each month following the monthly pay period in which deductions

were made.
2. If during the life of this Agreement there shall be a change in the rate
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of membership dues, the PBA shall furnish to the Tdownship written notice prior to the
effective date of such change and shall furnish to the Township either new authorization
from its members showing the authoriied deduction for each Employee or an official
notification on the letterhead of the PBA, signed by the President andﬁ Secretary/Treasurer

. of the PBA, advising of such changed deduction.

3. The PBA will providethe necessary “Check-off Authorization” forms
and the PBA will secure the signatures of its members on the forms and deliver the signed
fc;»rms to the Police Chief. The PBA shall indemnify, defend and save the Township
harmless against any and all claims, demands, suits or other forms of liability that arise out
of or by reason of action taken by the Towns“hip in reliance upon the official notification on
the letterhead of tﬁe PBA, signed by the President and Secretary/Treasurer.of the PBA,
advising of such changed deduction. O

4. An Employee who is not a member of the PBA shall pay a
representation fee in lieu of dues for services rendered by the PBA. Such representation
fee shall be paid and administered pursuant to the requirements of New Jersey law, and
shall be paid in an amount equivalent to the regular membership dues, initiation fees and
assessments charged by the PBA to its own members, less the cost of beneﬁté financed

through thé dues, fees and assessments and available to or benefitting only its members,

shrepresentation fee exceed the legal maximum allowance .

percentage of the regular membership dues, f;es and assessments. The payroll
deductions for such representation fees shall be made pursuant to the procedure
applicable to the salary deductions described above. The PBA agrees to indemnify and
save the Township harmless from any damages or expenses which may be incurred by the

21



Township as the result of claims made by an Employee relating to this Atticle and any
payroll deduction made hereunder.

(a) Liability

The PBA agrees to indemnify and hold the Township harmless

€ _
. against any liability which may arise by reason of any action taken by the Township in

-
L

complying with the provisions of this Article, provided that:

()  The Township gives the PBA timely notice in writing of
a-ny claim, demand, suit or other form of liability in regard to which it will seek to implement
this paragraph; and

(i) The Township will cooperate fully with the PBA in
gathering evidence, securing witnesses, and in all other aspects of said defense.

e ()  Membership Availability and Demand and Return System

Membership in the PBA is available to all Employees on an
equal basis and the PBA has established and maintains a demand and return system

which complies with the requirements.

- H. Except where expressly modified by this Agreément, the Township agrees

that all rights, privileges, benefits and terms and conditions of employment of Police

‘standards in effect prior to the commencement of negotiations which resulted in this

Agreement.

l. Six (6) members of the PBA (the President or designee and five (5)
-22.



members) shall constitute the Negotiating Committee.f These members shall be granted
leave form duty with full pay for all meetings between the Township and the PBA for the
purpose of negotiating the terms of an Agreement when such meetings are mutually
scheduled at a time during which such members are scheduled to be dn duty; provided that
i foﬁy—eight (48) hours written notice is given to the Chief of the Department and provided
" that the conduct of said business shall“not diminish the effectiveness of the Police
Department or require the recall of off-duty Policemen to bring the Department to its proper

effectiveness.
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ARTICLE Xl

GRIEVANCE PROCEDURE

A. A grievance is any complaint arising with respect to wages, hours of work,

; or other conditions of employment and includes, but is not limited to, any dispute over the

e d
Y

interpretation, application, or construction of this Agreement. [n order to provide for the
expeditious and mutually satisfactory settlement of grievances, the procedures hereafter

set forth shall be followed.

B. Complaints may be initiated by an individual Employee to the Chief of Police

or his Deputy. Ifthe complaint is not adjusted satisfactorily at this stage and the Employee

 wishesto enter a grievance, it shall be presented by the authorized PBA representative.

C. When the PBA wishes to present a grievance for itself or for an Employee

or group of Employees for settlement, such grievance shall be presented as follows:

Step One
The President of the PBA or designee shall present and discuss the

grievénce orally with the Chief of Police or designee. The Chief of Police shall answer the

grievance orally within ten (10) days.

- Step Two
If the grievance is not resolved at :&Steg One, or if no answer has been
received by the PBA within the time set forthin  Step One, the PBA shall present the
grievance within ten (10) days in writing to the Township Manager. This presentation shall

set forth the position of the PBA and, at the request of either party, discussion may ensue.

The Township Manager shall answer the grievance in writing within twenty (20) days after

-24-



the receipt of the grievance setting forth the position of the Township.

Step Three :
If the grievance has not been settled by the parties at Step Two of the

grievanCe procedure, or if no answer in writing by the Township Manager has been
received by the PBA within the time providedin ~ Step Two, the PBA may demand

@‘ arbitration of the grievance in accordance with Article XIII hereof.
j /e

D. A grievance must be presented within thirty (30) days from the occurrence

of the event being pfc;tested. The failure to do so shall be deemed as a waiver by the

grievant.
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ARTICLE Xl

ARBITRATION

Step One

Any grievance or other matter in dispute involving the interpretation or application

oL w. @

of the provision of this Agreement not settled by the grievance procedure as herein

provided may be referred to an Arbitrator as hereafter provided.

Step Two

Either party may institute arbitration proceedings when the grievance procedure has
been exhausted by written demand upon the other party specifying the nature of the
unsettled grievance or other matter in dispute. Within fifteen (15) days following
presentation of such demand, the party demanding arbitration shal.l request the Public
Employment Relations Commission to appoint an Arbitrator to hear the dispute in the

manner set forth in the Rules and Regulations and Statement of Procedure of the Public

Employment Relations Commission.

Step Three

be-in writing and shall include the reason for

each finding and conclusion.
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Step Four
The decision of the Arbitrator shall be final and binding on the PBA and the

Township.

Step Five -

-
fe S =

The cost of the services of the Arbitrafor shall be borne equally by the Township and

the PBA.
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ARTICLE XIV

SEPARABILITY AND SAVINGS

If any provision of this Agreement or any application of this Agreement to any
g
; Employee or group of Employees is held invalid by operation of law or by a Court or other

" tribunal of competent jurisdiction, such provision shall be inoperative, but all other

provisions shall not be affected thereby and shall continue to full force and effect.
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ARTICLE XV

EXTRA CONTRACT AGREEMENTS

A. The Township agrees not to enter into any other Agreement or contract with

¢
the Employees covered by this Agreement, unless the PBA.agrees to any change in

e &
writing.

B. This Agreement shall not be modified in whole orin part by the parties except

by an instrument in writing duly executed by both parties.

-29.-



ARTICLE XVI

NON-DISCRIMINATION

The parties agree that there shall be no discrimination with regard to hiring,
g
pfomotion, job assignment, or other conditions of employment because of race, age, sex,

3

creed, color, national origin or PBA activities.
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ARTICLE XVl

MANAGEMENT RIGHTS

A. The Township hereby retains and reserves unto itself, )\.Ni'(hOUt limitation, all

i powers, rights, authority, duties and responsibilities conferred upon and vested init prior
! to the signing of this Agreement by the Laws and Constitutions of the State of New Jersey
and the United States including, but without limiting the generality of the foregoing, the

following rights;

1. The executive management and administrative control of the Township
government and its properties and facilities and the activities of its Employees.
2. To hire all Employees and, subject to the provisions of law, to

determine their qualifications and conditions for continued employment orassignment, and

to promote and transfer Employees.
3. To suspend, demote, discharge or take other disciplinary action for

good and just cause according to law.
4. To make rules of procedure and conduct; to use improved methods

and equipment; to determine work schedules, shifts and duties; to decide the number of
Employees needed at any particular time; and to be in sole charge of the qualty and

quantity of work required.
5. To make reasonable rules and regulations as it may from timé_ to time

deem best for the purpose of maintaining order, safety, and/or the effective operation of

'sandtorequire compliance by the

Employees.

B. The exercise of the foregoing powers, rights, authority, duties or
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responsibilities of the Township, the adoption of policie‘é, rules, regulations and practices
in furtherance thereof, and the use of judgment and discretion therewith shall be limited
only by the specific and express terms thereof in conformance with the Laws and
Constitutions of the State of New Jeréey and the United States. u

¢

J

a8
Y

C. Nothing contained herein shall be construed to deny or restrict the Town ship
of its rights, responsibilities and authority under N.J.S.A. 40:1-1, et seq.; N.J.S.A. 40Az1-1,

et seq.; N.J.S.A. 11:1-1, et seq., or any other national, state, county or local laws or

ordinances.
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ARTICLE XVill

FULLY-BARGAINED AGREEMENT

A. This Agreement represents and incorporates the complete and final

understanding and settlement by the parties of all bargainable issues which were or could

" have been the subject of negotiations. During the term of this Agreement, except as

- provided by law, neither party will be required to negotiate with respect to any such matter,

whether or not covered by this Agreement, and whether or not within the knowledge or

contemplation of either or'both of the parties at the time they negotiated or signed this

Agreement.

B. This Agreement shall not be madified in whole or in partby the parties except

by an instrument in writing executed by both parties.
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ARTICLE XIX

TERM OF AGREEMENT

A. This Agreement shall be effective as of January 1, 2007 and shall remain in
¢
full force and effect through December 31, 2009. In the event negotiations continue after
‘December 31 . 2009, the terms and conditions of this Agreement shall continue in full force

and effect until a substitute Agreement is executed.

B; Negotiations for the 2010 Collective Bargaining Agreement shall commence
no later than September 15, 2009. In the event the Township and the PBA fail to reach
. an agreement, the parties agree to submit all negotiable items to an Arbitrator selected
from a Panel of Arbitrators furnished by the Public Employment Relations Commission in
accordance with the Rules and Regulations and Statement of Procedure of the Public
Employment Relations Commission. The decision of the Arbitrator shall be in writing and
shall include the reasons for each finding and conclusion. The decision of the Arbitrator
shall be final and binding on the Township and the PBA. The cost of the services of the

Arbitrator shall be borne equally by the Township and the PBA.
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ARTICLE XX

DURATION OF AGREEMENT

IN WITNESS WHEREOF, the parties hereunto have affixed their hands and seals

¢
j this 25" day ofs\oj‘agn‘dm , 2007.

Policemen’s Benevolent Association Township of Belleville

%LPH MAROTTI PBA President ;MOND KIMBLE, Mayor

Attest: A Attest:

J/JKE}@%

GREGORY GIANETTI _ PBA Secretary ~ MARY E. D

" ] TY, Deputy M nicipal Clerk
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SCHEDULE A

SALARIES
Effective Effective  Effective Effective Effective Effective
01/01/07 07/01/07 01/01/08 07/01/08- 01/01/09 07/01/09
Acadeé)ny Step $31,882 $32,838 $33,823
Commgncing 1* Year of $38,300 $39,449 $40,632
Employment After
Completion of Academy
Commencing 2™ Year of | $46,833 $48,238 $49,685
. Employment
Commencing 3™ Year of $55,370 $57,031 $58,742
Employment
Commencing 4" Year of | $63,902 $65,819 $67,794
Employment
Commencing 5" Year of $71,736 | $73,170 $74,634 | $76,500 $78,030 $80,000
Employment ‘
Sergeant $82,496 | $84,145 $85,828 | $87,974 $89,734 $91,977
Lieutenant $94,869 | $96,767 $98,702 |$101,169 | $103,193 $105,773
Captain $109,099 | $111,281 | $113,507 |$116,344 | $118,671 $121,638
Deputy Chief $125,463 | $127,972 | $130,532 | $133,795 | $136,471 $139,883




SCHEDULE B

SALARIES FOR THOSE EMPLOYEES WHO WERE HIRED ON OR AFTER JULY 1, 2007

Effective Effective Effective Effective  Effective Effective
01/01/07 07/01/07 01/01/08 07/01/08 01/01/09 07/01/09
Acadé&my Step $31,881 $32,838 $33,823
LI :
Commencing 1%t Year of $38,524 . $39,680 $40,870
Employment After
Completion of Academy
Commencing 2™ Year of | $45,166 $46,521 $47,917
Employment
Commencing 3™ Yearof | $51,810 $53,364 $54,965
Employment
Commencing 4" Yearof | $58,453 $60,207 $62,013
Employment ‘
Commencing 5™ Year of | $65,096 $67,049 $69,060
Employment - : o
Commencing 6 Yearof |$71,736 |$73,170 |$74,634 |$76,500 | $78,030 $80,000
Employment
Sergeant $82,496 | $84,145 |$85,828 |$87,974 $89,734 $91,977
Lieutenant $94,869 | $96,767 |$98,702 |$101,169 | $103,193 $105,773
Captain $109,099 | $111,281 | $113,507 | $116,344 | $118,671 $121,638
Deputy Chief $125,463 | $127,972 $1’30,532 $133,795 | $136,471 $139,883
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